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Message From The Home Minister

On the occasion of the 49" auspicious Birthday of Her
Majesty the Queen, 1 wish to extend my best wishes for Her
Majesty’s good health, long life and best fortune. The efforts
initiated by Nepal Police to make the multi-dimensional and
challenging responsibility of police timely and people-
oriented, effective and efficient have shown positive impacts.
[ feel that these impacts are the index of building a police
service which is responsible to the people.

1 am happy to express my best wishes for the success of
‘Police Mirror® as the picture book of declared document
of organisational guidelines for the development of Nepal
Police organisation and its annual activities.

Buddhimian Tamang
Home Minister
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Message From The State Home Minister

I am delighted to know about the publication of the
annual Police Mirror, as usual, on the auspicious
occasion of Her Majesty the Queen’s 49th birthday. 1
would like to appreciate this effort of making entire
people of the nation including police personnel
informed about the year round police activites and
improving the image of Nepal Police at the

international level,

Bishnu Bikram Thapa
State Home Minister
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The Home Secretary’s Message

I am happy to note that Nepal Police is going to publish
‘Police Mirror’ as in the past to provide the glimpse
of its activities round the year on the occasion of the
auspicious birthday of Her Majesty the Queen.

As | am confident that this type of publication will
further inspire Nepal Police to serve the country
fearlessly and with unflinching faith in their duty, [ wish
for its continuity.

Rewatiraman Pokharel
Home Secretary
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Message From The Inspector General of Police

On the auspicions occasion of the 4%th Birthday of Her Majesty
Queen Aishwarya Rajya Loxmi Devi Shah, | wish to extend my
loyal, heartfelt best wishes for Her Majesty's good health, long life
and good fortune on behalf of all the police personnel of Nepal
Police.

While consolidating peace and order in the country, which are the
extremely vital preconditions for the all round development of a
pation, and bearing this important responsibility of maintaining law
and order in the country, Nepal Police, since its inception, has fully
dedicated itself to the direction of establishing the concept of
co-existence and rule of law by puaranting the utmost security to the

people,

Every responsible member of this organisation has been committed
to prove himself as the service-oriented police, to meet the
aspirations of the people in accordance with the purpose of the
constitution of a country which has the multi-party, democratic and
parliamentary system of government by directly confronting with
various normal and extreme situations created by the existing
political, social and economic conditions of the country.
controlling crimes and aberrations and being committed to provide
service and support in full capacity during natural and man-made
calamities. We should be confident that the true reflections of our
efforts in this direction will be reflected in the behaviour of the
sovereign Nepalis people and we must continue in our endeavour to
improve our true image.

The ‘Police Mirror 1997" is being published as the annual
mouthpiece of Nepal Police for nearly one and & half decades in
accordance with the glorious tradition of presenting various
professional activities and articles, associated with organisational
development and expansion, dedicated to the auspicious occasion of
Her Majesty the Queen’s birthday in a picturesque manner.
Expressing my best wishes that the Police Mirror be fully successful
in its expression in conformity with its objectives, I wish to extend
my hearty thanks to all those who contributed for the publication of
this magazine from their respective positions.

Inspector General of Police
Dbruba Bahadur Pradhan
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EDITORIAL

Nepal Police has been continuously engaged in attaining
its objectives in spite of the fact that many vicissitudes
and situations mark the country. Dedicated as it is in
the changed context and in accordance with people’s
aspirations for the effective condition of law and order
in the society, it has been deciding its goals in a people-
oriented manner.

If we want to assess the overall condition of crime
control and investigation comparatively, the capability
of Nepal Police is continuing its efforts to achieve
excellence in the fields of police professionalism and
capability. The effectiveness of police responsibility
can be established only from the adequate and special
balance in police force, police service, proactive style
and reactive promptness and Nepal Police is always
aware that the desired highest goal of ‘Judicial Police’
can be accomplished only from this fact. Nepal Police
has initiated concrete measures of consolidation and
development to ensure capable system for service
delivery and appropriate condition, capacity and
effective administrative management for job
performance. In this context, the organisation’s
direction, goals, activities and experience of busy
schedule has been presented in the ‘Police Mirror —
1997’ as a coordinated expression of words and pictures.

Through this 14* Issue in the series of ‘Police Mirror’
publication, we wish to extend our best wishes to
Her Majesty Queen Aishwarya Rajya Laxmi Devi Shah
for Her Majesty’s good health, long life and good fortune
on the occasion of Her Majesty’s 49® Birthday.
Expressing our heart felt gratitude to all those who
assisted us for the publication of this issue, we expect
useful advice, suggestions and direction ffrom all
concerned for the next issue.

Editorial & Publication Committee
POLICE MIRROR - 1997
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MISSION STATEMENT

Presuming optimum expectation by sovereign
citizens of Nepal as their birth right, Nepal Police
is ever committed in offering pious service to the
commons without discrimination with regard to
any religion, class, gender, ethnicity, ideology or
social status with courteousness, impartiality and
coherence affirming organizational values

functioning under true spirit of multi-party

democracy, constitutional monarchy,

parliamentary system and the Rule of Law.

Nepal Police
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Nepal Police will adopt the
following Policy Guidelines in order to
develop and strengthen the working
system of the entire police force in an
institutionalised manner in accordance
with its organisational norms:

1. Tomake lawfi! and impartial Police
action in order to promote the spirit
of rule of law.

2. To guarantee full security of the
Sovereign Nepalese people through
effective crime control and
investigation activities in the
society.

3. To prove its professionalism
through working superiority and
effectiveness.

4. To follow literally the principle of
minimum use of force in police
action and be vigilant for the
protection and promotion of human
rights.

5. To develop behuvioural prudence
showing service motive in the
conduct of the police personnel
befitting the public aspirations.

DIRECTION
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6. To make
maximum mobilisation of existing
means and resources in accordance
with modern management systems
for concrete and efficient results.

arrangement for

7. Toenhance people’s participation in
police activities and to establish the
police force as a well organised
service.

With a view to strengthening the
management of the Police organisation
and in the process of fulfilling the
responsibilities and ensuring effective
police service, the following aspects
have been identified and determined as
the immediate objectives of Nepal
Police:

1. To determine the service
delivery standards of quality police
service to be provided to the people
by the police organisation.

2, Toestablish an environment which
guarantees that a responsible police
officer is always available in each
field unit for a prompt, adequate and
effective police response to all kinds

of complaints, applications and
information.

To evolve victim support system
regarding the kind and medium of
relief such as psychological or
others that could be administered to
victims of different crimes,
depending on the condition or
nature of the victim.

To remain fully vigilant against
violation of human rights during
police investigation, arrest and
custody and apply perpetually in
practice the Custody Suite
Management for protection and
promotion of human rights,

To lay emphasis on implementing
the system of responsibility and
accountability in decentralising the
operations of the organisation,
making even the grassroots level
responsible and accountable to their
duties.

To practice the pro-active policing
through maximisation public
participation in order to orient the
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direction of police operation more
towards crime prevention than
crime control.

7. The entire police operations will be
formally made public, Thissystem
will be implemented as every
Nepali citizen has the right to be
well informed about the police
operations and activities.

Nepal Police will adopt the
following strategies pertaining to the
fundamental aspects of administrative
consolidation and organisational
development. police operations, crime
managemen! and mass welfare to
achieve the above goals:

ORGANISATIONAL
DEVELOPMENT

I. Realising the fact that the
expected operational efficiency
cannot be achieved without
specialisation, effort has been made
to put the whole operational system
on the pedestal of job specialisation.

Our up-to-date infrastructure in the
field of job specialisation have
recently been increased by
upgrading Operation Department
and establishing additonal
infrasturcture such as Health

3

Directorate, Technical Directorate,
Traffic Directorate and Valley
Police Office, etc.

A refined working system will be
evolved whereby, the most essential
aspect of clearly designating
job descriptions and specifications
will be practiced to make service
specialisation more effective.

A strategy has been adopted to
develop a system of making the
concerned staff become fully
responsible and accountable in
accordance with the nature and
level of work, in the process of
making the designated officer, level
or post carry out the prescribed
responsibility.

Priority of the long-term
strategies and programmes of
the police organisation as
prescribed by the Police Reforms
Recommendation Commission
have been fixed and they are being
gradually implemented.

A system has been started, under
which the stated goals will be
achieved by defining the long-term
and short-term goals, strategies,
plans and programs based on
the system of Management by
Objective.

6.

11.

—_—
The concept of est hing a
capable and standar ational
Police Academy will given 3
concrete shape, with the bjective
of producing competen; skilled

manpower and thus developing
human resources.

Special priority has been given g
the construction and development
of basic physical infrastructures
such as offices and barracks of
police units.

In view of the proportionate
distribution of police in the
country's population. necessary
creation of police posts, upgrading
and addition of police manpower
will be made in a planned manner
Regarding the armed police, their
number will be increased,
particularly in the form of ‘reserve
force'

An effective supervision and
monitoring system will be
developed to control possible
irregularities by making de-
centralisation and power delegation
the fundamental basis for the
administrative functioning style of
the police organisation and making
the staff of different levels
and posts capable of showing
their performance effectiveness
accordingly,

. For maximizing the development

of the organisation and deter-
mining its future course of
action, ‘Research ,Planning and
Development” will be activated,
laying special emphasis on
systematic research and studies.
Maximum efforts will be made 1o
provide international exposure to
the organisation staff by
progressively providing them the
opportunity to participate in foreign
training, seminars, symposium and
conferences.

. The career development of each

police employee will be made
fully transparent by gradually
implementing the system of
performance-based evaluation.

el



_—_—

CODE OF CONDUCT OF NEPAL POLICE

Ithas been our professional belief that the police service may not be considered
police service in real sense in the absence of proper response to the grievances and
problems of the sovereign Nepali people, prompt necessary action and adequate
counselling and direction. In the light of this truth, it has been highly essential for
us to establish ourselves as the public service oriented, capable and efficient police
in all respects through our conduct and to follow the working style of democratic
police in the existing democratic system in the country. Therefore, all the dutiful,
competent. capable and public service oriented police personnel who act in
consonance with the overall organisational belief of Nepal Police shall pledge to

obey the following Code of Conduct:

1.  Each police emplovee shall accept

5. Police employees shall not be
the rule of law guided as he is by s il
the sacred attitude that the police of taking sides of any individual,
service is fully loyal to the organisation, association, religion
mlnm:l philosophy ;?[imc TS ly, Wity Ml st
: impartially and on equal footing
highly esteemed people’s service with all. 4 o
which is above vested interests.

2. All police employees shall carry 6. Police employees shall keep
out their duty with readiness to themselves absolutely away from
work, timeliness, proper respect , social degradations and vices and
regularity and a high degree of shall establish themselves in the
discipline society as ideal citizens in uniform.

3. Police employees shall be always
sensitive to personal secrecy and 7. Every police employee shall
self-respect, which are the moral prevent misappropriation, misuse
rights of people who happen to be and damage to national wealth and
concerned with them, government property, and shall

4. Police employees shall always protect them at all costs.
support and safeguard the helpless,
weak and suffering people.

POLICE OPERATION of necessary equipments and
In the course of guaranteeing the i q i
establishment of ‘security’, the 3 Al extreme matters and
people’s basic need with first conditions that may arise in the
priority in the society, special context of law and order situations
emphasis has been laid on the will be given top priority. Such
proper management and matters will be controlled and
mobilisation of available energy, resolved with total impartiality
equipments and resources. without delay and favouritism.
4. After studying the severest crisis of

P

Police force will be mobilised
during any man-made crisis or
natural disasters in the country with
first priority for the safetyof life and
property. Kescue operations and
relief services will be expedited as
required along with supply

national security in the present
context, created by the Maoist
activities, a special strategy and plan
will be formulated to  prevent
such activities and find solutions
related with law enforcement. The
strategy and plan will then

be implemented - Police will be
mobilised accordingly in the
affected areas.

Arrangement for necessary
materials such as communication
equipments, arms & ammunition
and vehicles will be made for such
mobilisation with special priority.
Emphasis has been given to
produce manpower equipped with
special training for performing jobs
of special nature.

CRIME MANAGEMENT

Realising the fact that
investigation aspect is the core
reflector of police operations,
emphasis has been laid
on development of scientific
investigation system led by physical
evidences.

Apart from service specialisation, a
beginning has been made for
classification of crime and
formation of different crime
investigation groups to investigate
crimes of special nature and to

determine the modus operandi.

Suitable efforts have been made
for the establishment and
development of a sophisticated
Central Forensic Laboratory for
consolidating the instrumentation
aspect of investigation.

Special training programmes will be
conducted for producing various
skilled manpower necessary in the
field of crime investigation on need
basis.

Special efforts have been made for
the expansion of women's cells to
protect the rights and enhance
welfare of women and children who
are considered 1o be the weaker
section of the society. Efforts have
also been made to make these cells
more effective.

Programmes will be formulated
after identifying the crime control
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measures and making the crime
control aspect more timely since
this is another side of the crime
management, People’s participation
aspect will be accorded priority in
implementing the integrated crime
control strategies.

Crime news reporting and
intelligence system will be accorded
priority and developed to suit the
changing times.

Special progrems have been
launched in narcotic drug related
crime control and law enforcement
areas. Additional improvements
will be made and continued.

Effort has been made to
implement crime analysis with
special significance to them. The
policies, work plans  and programs
related to the crime investigation and
control will be determined on the

I.I

basis of crime analysis.

MASS WELFARE

The Police Hospital provides
health - care services to each
member of the organisation,
including former police employees,
and their dependent family
members, These facilities will be
gradually increased.

Arrangement has been made for
providing quality education to the
children of police employees, free
education to the children of
lower salary level police employees
and increased opportunities for
scholarships and free education up
to the higher secondary level to the
children of police employees who
have been disabled or have died in
the line of duty.

Other new welfare plans will be
identified for mass welfare of

employees of the organisatio,
work plans will be d':ltmin!ﬂi
and they will be continued to b,
enforced with the objective g
providing benefit, particularly to
majority of low-salaried employey

Priority will be given y
individual’s safety in profession fy
each member of the organisation
Special emphasis will be given
life insurance and profession
safety system, keeping in view th
possible accidents that may occy
in the course of carrying out the
responsibilities.

The organisation will introduc.
special work plans for th
development of other skills among
the police employees, who haw
spent their best years in the serviu
of the organisation, so that they car
lead a respectable and productiv
life after their retirement.
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OPERATION DEPARTMENT
AN ENDEAVOUR TO QUALITY SERVICE

The Nepal Police has been incessantly
striving to achieve its objectives of
establishing the nation as a public
welfare state by maintaining peace and
order within the country, creating a
crime-free society, protecting the
constitutionally guaranteed fundamental
rights of the citizens and human rights,
and also protecting the life and property
of the general public. In order to
enhance promptness and flexibility to
accomplish such an eminent task, the
Nepal Police is constituted of various
departments and directorates with
certain responsibilities entrusted upon
them. Recognising this undeniable fact
that the image of the police in any
country remains conditional upon the
way it discharges its duty, a separate
department was established in the month
of falgun 2049 to perform the task of
operational tasks,

The major responsibility of this
department is to maintain peace, order
and tranquillity within the country by
activating the existing and potential
physical and human resources.

Extreme advancement in methods of
committing crime along with the
development of science and technology,
and the consequent complexities in
maintaining peace and security have
intensified the operational nature of this
department. In view of such intensity,
the Nepal Police is striving to continue
its task in tune with the pace of time.

With the open political environment and
growing public aspiration after the
restoration of democracy, it has become
more desirable to attain public faith
through amiability in public relation. In
order to serve this purpose, it becomes
necessary to make all the police

functions and every police personn,
way of dealing flexible and up-to-dy,
The increasing scope of the police p,
also made the task more complex. T,
extreme violent and terrorist activite
in the name of people’s war for the pa
few years have also been disrupting
peace and security of the Kingdon
Hence, the previous administrative m
organisational structure of the Operatis
Department have been updated to mak
it popular and in accordance with ¢
time paying full attention to hums
rights issues during police action. Sin
the present reorganisation of t
Operation Department, entire poli
operations have been conducted throus
the department.

The attainment of goal and 1
popularisation of the image of 1
department solely depends on t
flexible and prompt administrati
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Current Flow Chart of Operation Department of Nepal Police
Operation
Department
Traffic Operation Armed Security Special
Directorate Dvision Force Division Task Force
Armed Police | | Security
Operation | | Batallion —{ Section
Section
Vehicle
Riot Control || Security of
Control Reporting | | | 5. 1allion —| Political —| The Prime
Division Section Information Minister
Traffic Crime Prevention T.L Airport General
Control Units Policy & Planning Security Security

machine functioning according to the
decentralisation principle and operation
specialisation. Thus, the Operation
Department has been divided into
various Directorates, Head Offices and
Branches and Offices. The duty and
responsibilities for each division have
been specified. Moreover, training for
the police personnel have also been held
on contemporary issues to enhance their
professional knowledge and skill.

(a) Traffic Directorate

Taking the pressure of increasing
vehicles and the intensity of the resultant
activities into account, Traffic
Directorate was set up under Operation
Department and entrusted with specific
responsibilities. The Traffic Directorate
is accountable for formulating future
plans on the basis of inquiry and
investigation, maintaining records of the
traffic units within the Kingdom,
systematizing the traffic management in
a scientific way, conducting public
awareness programs in coordination
with the traffic-related-sectors,

arranging training programs to enhance
the skill of the traffic manpower and
supervising and controlling entire
Traffic Police Management in the
Kingdom.

A policy has been adopted not to transfer
any personnel from traffic service to any
other service, except in special
circumstances.

(b) Nepal Police Special Task Force

The emergence of growing terrorist and
violent activities in Nepal in the past few
years has revealed itself parallel to the
global context. The Special Task Force
was set up as a special police unit to
control such activities and maintain terror-
free environment. The police personnel
involved in this special task force are well-
trained. The main function of the task
force is to take necessary steps against the
extreme terrorist activities like armed
attacks on innocent people, hijacking and
kidnapping. In addition, Special Task
Force is always ahead in rescue operations
during natural calamities and
emergencies.

(c) Riot Control Battalion

Riot Control Battalions previously
functioning under different Regional
Police Offices have recently been
brought under Operation Department.
Ironically, the highly sensitive and risky
task of Riot Control Battalion is not
devoid of strong criticism. Hence, the
necessity of its systematic, careful and
cautious performance cannot be denied.
In the context of the expanding human
rights awareness, prevailing laws and
human rights measures have to be taken
into consideration in course of riot and
crowd control. In this way, the main
objective of the Riot Control Battalion
is to keep police action away from
criticism by following the principle of
minimum force exertion at the time of
police action. The main function of this
Battalion is to control any sort of riots,
mobs, extreme violent actions and other
emergencies. The Armed Riot Control
Battalion are posted each at Pakali,
Sunsari and Maharajgunj, Kathmandu.
There are two companies at Bardghat,
Nawalparasi.
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(d) Tribhuvan Airport Police
Security Guard

Because of the fact that Tribhuvan
Airport, located in the capital city, is the
only International Airport in the
Kingdom, and also because of the
growing attraction of foreign tourists
towards Nepal, a strong pressure has
been generated at the airport.
Considering the challenge the police has
had to face in regard to security
measures, Tribhuvan Airport Security
Guard is kept under the direct control
of Operation Department with a view
to making airport security more reliable
and stronger. The main functions of the
security guard is to safeguard the various
equipment present at the airport, provide

appropriate security to the V.V.I.P. and
prevent export — import of illegal arms
and ammunition, narcotic drugs and
other prohibited goods and materials.
The police personnel posted at the
airport have been provided with training
about modern devices necessary for
security check.

(¢) Security Division

In the present context, the Nepal Police
has had to face complexities in
discharging their duty of maintaining
security due to advance crime technique,
increasing terrorist activities and open
political environment. The Security
Division functions directly under the
Operation Department for reliable and

=
flawless national and 1 -rational V[}
security. The police -~ rsonnel of
department are cuipped wit

appropriate training.

() Operation Division

The function of this department is

evaluate and assess incessantl

formulation as well as implication of the

operational policy and plans that

related with operational policing lk "
peace and security, natural disasters i

other calamities, and the maximua

mobilisation of the existing physic

and human resources. Under thif
division crime control policy
planning section, mobile room and
communication sections have ben
formed.

We Offer Heartiest Greetings
And Best Wishes
oor Her E}(a\jestfs Tong ife
And Happiness

Aashin Publicity Pte. Litd.
P.O.Box 11749, Baltisputali, Kalhmandu, Nepal. Tel./Fax: 977-1-472927
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NATIONAL POLICE TRAINING ACADEN.
FOR HUMAN RESOURCE DEVELOPMENT

Since Human Resource is highly
essential for the organisation, and
training is fundamental for human
development, the National Police
Training Academy has directed its
programs to make the training effective
and productive in accordance with
organisational needs.

Many solid foundations have been laid
for the promotion of professionalism in
Police since its founding in 1963 as
Central Training Centre in the form of
the first training body of the
organisation. The scope and
responsibility of the Academy have
become more extensive after the
Training Centre was upgraded to Police
Training Academy in 1993. Following
this year's organisational reforms, the
responsibility of the Academy has
become more vital because the second
highest level officer in the organisation
leads the Academy with the addition of
the responsibility of some training units.

The National Police Training Academy,
which is the main foundation of giving
concrete shape to the desire of Nepal
Police to produce capable manpower by
accepting the innovative attitude in the
area of police job performance and
making the police service effective, has
been committed to the basic tenets of
producing impartial, efficient, just,
moral and professionally capable police
employees with leadership qualities
which are essential for the
accomplishment of the organisational
goals. The Academy has been engaged
in achieving the following objectives:

1. To assist the Police Headquarters
in identifying training and
development needs.

2. To prepare strategies for training
and human resource development;
to provide training, and to conduct
human resource development
activities,
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3. Toprovideresource and assistance
for self-training, self-study and
development.

The Academy will always be engaged
in building the following norms and
values in Police human resources:

- high level professional allegiance
and integrity

- sensitivity to people’s aspirations

- respect and promotion of human
rights

- wider vistas of law and justice

- high level professional knowledge,
skills and moral attitude

- physical capability and mental
alertness

The Academy has decided that
‘promotion of effectiveness in training’
will be its main goal. For this, the
following strategies will be adopted:

1. The organisational structure of the
Academy will be made suitable for
coordinating and keeping pace
with  effective training
management,

2. In view of the professional job
specialisation, training needs will
be reviewed and determined again
and training programs will be
designed accordingly. Diversity
will be maintained in the form and
nature of the training.

3. Training will be developed on the
parallel track of ‘cost-
effectiveness’ and ‘professional
effectiveness’

4. The recommendations of the Police
Reforms  Recommendation
Commission which are related with
Training and immediately feasible
will be implemented. As for the
long-term recommendation,
implementation plan will be
prepared.




—————
——
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Training capacity of the training
units, which are directly under the
control of the Training Academy
and their number, will be
decreased. Training standards and
effectiveness in different run under
the auspices of the Academy will
also be promoted.

The Academy will focus on the
following programs this year and the
years ahead to achieve the prime goals
fixed in this area:

ta

To conduct the fixed training
programs

To conduct *field visit survey and
feedback® programs to review the
iraining needs.

To conduct *Capsule Course” and
in-service Field Training Programs
for cost-effectiveness and
professionalism and adopt advice
of police consultants on the basis
of feasibility.

To conduct consciousness and
awareness generation programs
with the participation of non-
governmenial organisations.

To conduct professional
workshops/seminars on develop-
ment of professionalism and
reawakening.

To conduct objective-oriented,
timely academic seminars to draw
conclusions on fundamental affairs
related with police and training,

Active promotion of and search for
projects to assist in training and
human resource development
methods.

To establish supervision and
monitoring system of training
programs 1o be conducted in other
training institutes and units under
the Academy.

To take initiative for necessary
management reforms and
consolidation to develop the form
and nature of the Academy and
tumning it into a training institute
equipped  with  physical
infrastructure,

National Police Training Academy
(A Numeral glimpse of Training Activities)

2053 - 54
Training Program No. of Trained
Employees
Special Training
1. Third shor-term investigation training
on women and children 19
2. Trainers' training forth batch 14
3. On-the-spol training first batch 13
4. Security of VIP 29* 20
5. Technical Police Officer basics 10" 35
6. Marcotic drug conltrol training 20
7. Human Rights in Law Enforcement workshop for
Nepal Police trainers 29
8. Human Rights in Law Enforcement workshop for
Nepal Police commanders 25
8, Police Administration and Management 17
10. On-the-spol investigation second batch 15
11. Police Inspector short-lerm first batch 28
12. Police Inspector short-term second batch 48
13. On-the-spot investligation ........ training third 15
Various Trainings
1. Police service orientation for United Nations 18
2. Mational Service training of Civil Officers 92 (section officers)
3. Criminal Intelligence Analysis Course 17
4. Criminal Information and Intelligence
gathering Course 18
5. Judo advanced training fourth 29
6. Karate basic training 29
7. Judo basic training 35
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CRIME INVESTIGATION DEPARTME T

The Crime Investigation Department
lies in the Police Headquarters in
accordance with the administrative and
organisational structure of Nepal Police
Organisation, which bears the vital
responsibility of establishing the welfare
state by maintaining law and order,
investigating and controlling crime and
fulfilling the responsibility of public
service. The goal of the Crime
Investigation Department is to shoulder
the important responsibility of crime
investigation in the country by
activating the existing means and
resources of police and their effective
mobilisation. Realising the importance
of this Department, it is now headed by
a high-ranking officer, Additional
Inspector General of Police.

The changed tendency of crime,
internationalisation of crime,
availability of means of transport, traffic
pressure, lack of public awareness along
with the open border with India are the
problems facing this Department in the
area of crime control. Despite these
problems, the Department has been firm

and committed in its efforts in attaining
the goals of the organisation and fighting
the various challenges.

At the time when the whole world is
affected by terrorism, Nepal cannot
remain untouched from the effects of
terrorism. Realising this fact, Counter-
Terrorism Division has been formed
under this Department in the fiscal year
2053 /054 and it has already started its
operation for effective, well-managed
and dynamic mobilisation of existing
resources and services. Apart from this,
with a view to making the situation of
job performance evaluation practical
and effective, a system of supervision
and monitoring of investigation works
including law enforcement and crime
control has been introduced
and implemented. Separate crime
investigation groups have been
established in 28 District Police Offices
of the Country and works have been
started since last year to strengthen the
crime investigation area. Women Police
Crime Investigation Groups have been
formed in Kathmandu, Lalitpur, Kaski

e IS
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and Morang districts an~ ks hay
been already started in cor tion with
crime investigationrelated. i womey

and children to protect th. 'zhts and
welfare of women and chil’  n. Atthe
same time, it has been envisaz >d to form
such groups gradually in other districts
Similarly, Foreign Political Section ang
Organised and Economic Crime Sectio
have been constituted and works have
been started effectively. At the Central
level, Crime Investigation Department
has been made stronger and more
capable. It has made crime control and
investigation works easier by making
the arrangement of control and
coordination among district police
offices, associated with crime
investigation, regional police unit office
and regional police office responsible
for supervision and monitoring. At the
same time, in cases when important and
heinous crimes occur in districts, the
centre assists the districts in the
investigation work by sending expers
from the centre. Separate crime
investigation groups will be constituted
in all 75 districts of the country within
the next one-month and efforts will be
made to further strengthen the important
and sensitive issue like crime
investigation.

Keeping in view the significance of
scientific equipment in crime
investigation, a separate Central Science
Laboratory of Police has been
established. Efforts are continuing 0
make this laboratory more effective
The Central Science Laboratory will b
fully equipped within the current fiscd
year (1997-98) and there is a goal ¥
provide scientific test facilities 10
districts by setting up Regional Scien®
Laboratories in the Regional Polict
Offices within this fiscal year. I
accordance with the concept of servi¢*
specialisation, the goal is to assign pﬂl#
manpower to the crime investigati®®
group within the next one-year period
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STRATEGY & PROGRAMS OF
ADMINISTRATIVE DEPARTMENT

Proper management of manpower is the
greatest challenge of the present day.
The Administrative Department is
engaged in achieving the organisational
objectives through the highest
mobilisation of available manpower and
resources. As job specialisation has to
be done for the purpose of result-
oriented administration, the Operation
Department and Crime Investigation
Department have been classified. There
is a plan to do job specialisation
gradually in the districts accordingly.

It is necessary to make the police
administration prompt and efficient,
capable and responsible to protect the
interests and facilities of the common
people. Therefore, the Administration
Department has decided the following
works from the fiscal year 1997 — 98:

Strategies

1. To select capable manpower
necessary for the organisation, in
conformity with the existing Acts and
Laws.

2. To adopt a process of transfer,
recruitment and promotion in a just
and transparent manner.

3. To find out budget structure in
accordance with the annual plan,
allocate budget and monitor whether
or not the budget has been rightly
utilised.

4, To conduct Welfare programs for
ensuring high morale of police
employees.

5. To take timely measures for career
development of police employees.

Goals and Programs

1. New recruftment and selection
process:

Following the modern principle of
personnel management, recruitment is
done on the basis of ability. In addition,
arecruitment police has been prepared.
Also, there is a program under which a
plan will be made for necessary
manpower, approval will be received for
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creation of posts and job analysis will
be done. The tradition of selection and
appointment has been started in
accordance with Central Recruitment
Policy prepared by the capable,
experienced and efficient managers.
The general principles of Public Service
Commission have been obeyed and
scientific methods of selection have
been adopted.

2. Personnel Policy

A personnel policy of appointment,
transfer and promotion has been
determined because it will be difficult

for the organisation concerned to
achieve the goals and the employees will
prove to be a burden if there is no
personnel management. The goal of the
personnel policy is to make the
employees efficient through maximum
personal development and to make the
organisation strong by creating healthy
competition.

3. The Process of Lien, Transfer and
Promaotion

The goal of the efficient management is

to entrust the responsibility to the
employees in conformity with hij;
interest and capacity. Traditiona
records are being computerised in the
process of making this process scientific
and the act of making transfer equitable
and transparent has been started. A
policy has been fixed under which
transfer of core manpower will be done
by Regional Police Unit Office and the
transfer of junior police officers will be
done by Regional Police Office. The
organisation has adopted the policy of
transferring in the service group
concerned, transferring as far as possible

making the educational session
compatible and providing equal
opportunity to bear the responsibility in
all parts.

With a view to making the promotion
system equitable and transparent,
‘Remarkable Job Performance
Evaluation System’ has been developed
and there is a policy of promotion on
the basis of appropriate and timely
coordination of competence and
seniority.



Process

Constant study and research of laws is
essential to make police-related laws
more timely. Works are going on to
prepare the draft of laws that need to be
amended in the changed context and
establish its justification.

5. Financial Adminstration

There is a goal to make the existing
financial administration practical, lessen
irregularities, adopt the follow-up
system and orient towards computerised
financial administratipn.

6. Police Iiif'e{fart Plan

The policy of expanding various welfare
plans has been pursued to motivate
police employees to their jobs.
Currently, tuition fee has been waived
for children of the junior level
employees in Dipendra Police School
while scholarship has been provided to
131 talented children. Cottage
industries are being run to provide
employment opportunity to the
dependents, family members of the

I poomanent fund has been
created at Bircodra Police Hospital to
provide health facilities. For the fiscal
year 1997 - 98, the organisation has
fixed the goal of providing income-
oriented training to the junior employees
who retire this year, run a police guest
house and open pre-primary schools for
the young children of police.

‘Another new plan has been formulated
under which children of police
employees who died while being posted
in sensitive duties, will be educated free
of cost up to 12* Class. An insurance
policy has been started from this year
and families of the police employees
who die while on duty in sensitive areas
will get 200 thousand rupees.

AftFram vvz Frar Fredor &, dra-e
wuAaE de-ffw fifey W, ard &6

oft & asIFIBIRIEN

gead 2oa @gall dl og ATDRDI

s Y gLf-aisail caadl gfera Iuagaa
ol Az@IRa AR, Yrarzed 8
gica A anadT afr Asfco
Fivraald UHGITT TDATGH! |




AUTE WA dEATET FeEiae
SO R e O o I
T FutTeATEE A4 Wi 043 49
6 T AN VNG TWTEMT A
FEizaa GO FTTIAAT T=hT |
o1y RERTANUS ACHEE T
T SEAE Aeu AA7 nfEet |
1 oy @R gvwr, ot o
TITTANYTA AT AGT TAUATT
®1 70 #IF0 ATEvEE afq A1
FHEITEET "4 freaeasr fam |

1y WIS AT Ad
My TIEATH BOETTET FATEAD
S sEriAdeE ol gEErET gaAE
Ud TAq "ia fE awd g
FgraAveH faan |

of1 4 HETATATS AeETE a9
ATTIFOIFT TAA WEI-AIF! q1A
TELTETAT dTnfAA TR 2T A
T aEE dEm AwEfAE wEEE
ugea wfeue fav | apsh feeda

Tt dfew qenfE W o
HER AU AT, AwEEn dgani
FAAAR! TERTAT AT Je e
T TEE ARTAFD A AETT afEs
H9H 831 77, W ofvaw &y 1F
fasamr Amst gaaAE Fw=a
RIETR @TATH! ATART AAAigA®]
wiferamul wish T @7 off=m &=
1 Famaret it snfeer Srefog 7=
VFA IR A W wEEen =i
WUF! fun | AW qEETE A A
AR FEwTiEES ot y @ T
HIFOT ‘TAA HEVeHE RO AN
HETHTA T T ATt gewE
= n% fefafed asfest amm
¥ g gawiA wiw fag |

amvggrn fafws g7 amwfa
TATIE of T JWWE UG FEI A A
b WAt fat | s oE
TrAEETE! faimr st T
AW T THEEA S At fa
HAAT NEEAT OF A EE A
anfamarEaa afvosr fuon

[0R?1 qdoi POLICE MIRROR (49|




_—

SILVER JUBILEE
CELEBRATION

To make the auspicious Silver Jubilee
Celebrations of His Majesty King
Birendra Bir Bikram Shah Dev's
accession 1o the throne, the monarch
who represents the boundless faith of the
Nepalese as a whole, Nepal Police
organised Silver Jubilee Evening with
great enthusiasm and loyalty on the
evening of April 11, 1997 at Dasharath
Stadium. His Majesty the King visited
Dasharath Stadium and graced the Silver
Jubilee and graced the Silver Jubilee
Evening. Her Majesty the Queen, His
Roval Highness the Crown Prince and
other members of the Royal Family
were present on the occasion

Inspector General of Police Dhruba
Bahadur Pradhan presented gifts and
Silver Jubilee special issue of Prahari
Prakashan on behalf of Nepal Police to
Their Majesties the King and Queen on
the occasion.

Various dances were presented including
‘Chandi® dance, which reflects the
original culture of Nepali Kirant
community, pageant of Central region
group based on Buddhist community
of Nepal, ‘Chhaitaun’ dance of western
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region which is very popular amao
the people of Gurung communit
residing in western Nepal
presented was the original dance
accompanied by pageants and Moharam
music instruments of Nepali Muslim
living in Batika district of Mid-westen
Nepal and the Jhakule Huke dance
which is popular among the Darjet
community of Doti district in far westem
Nepal.

Participants of the mass calisthenic:
had made an exquisite presentation
with letters formed by them like

His Majesty King Birendra", "accession
to the throne™, “Silver Jubilee™ and
“Jai Nepal". There was rhododendron
flower in the background and the lights
shone in the most attractive manne?

Forming many beautiful shapes Nepa
Police Band presented various t
based on national songs and othe
songs replete with loyalty to the Crowr
with great joy and enthusiasm, The)
also made letter formations “Unit)
in diversity, speciality of the Crown

Finally amid best wishes and the tupe
of “Arati”, fireworks were presented
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VALLEY POLICE

AN ATTEMPT TO MAKE THE POLICE SERVICE SIMPLE & EASILY L

New Approach
of

Policing

Ever sicne the enactment of Police
Act- 2012 (1955-56), Nepal Police
has left no stone untumed being service-
onentedin carrying police
responsibilities over the vears. With
time, various efforts have been initiated
from opting minute changes in
infrastructure to undergo impressive
betienment in organizational framework.
As such, chanpes were welcomed to
be more appropriate for people interest
with normal duties of maintaining
law and order. Kathmandu valley,
the capitai city of Nepal and the biggest
city as well, witnesses occurence of
excessive amount of crimes; some
of which are complicated. Various
socio-economic reasons and higher
population density are accounted for
the excessive number of criminal cases
reported in the valley city.

Shunning off the traditional concept
of establishing administrative offices
according to Development Regions,
Kathmandu Valley Police is brought
into existence recently and functioning
as per the recommendation of Police
Reforms Commission. Foreseeing
the Valley Police office as an
autonomous law enforcement agency
of the future, necessary efforts and
arrangements have been made in that
course and a | .1 more concrete
achievements are yel to attain. Valley

Police, at present, comprises three
districts viz. Kathmandu, Lalitpur and
Bhaktapur as the responsible area
of operation. In almost all major
cities of the world, the concept of
Metropolitan Police has been
implemented and thus, various police
units and their organizational structures
are determined and defined in order
to function smoothly with prompt
action for effective results.

Apart from prime duties of crime
prevention and investigation, it is
expected to mobilise police force during
the period of emergency, too. To
serve this purpose, the Headquarters
of Valley Police has been recently
established aside historical Rani
Pokhari, the heart of Kathmandu. Laced
with all modern amenities and
administrative perks, the Valley Police
office is headed by Deputy Inspector
General of Police, District Police
offices of Kathmandu, Lalitpur and
Bhaktapur with wards police offices
are directly under the supervision
and control of Valley Police office.
Even the smallest police unit “Beat-
Police” is accountable to Valley Police
office directly.

To ensure easy access of infermation
to police offices and to carrv-on swif
police actions, a dial-100 line has been
facilitated to general public with the
objective of ensuring police service
to be more prompt and effective. The
dial-100 is connected with the major
communication network of police so
as to link all police offices for
efficacious outcome in quickest possible
time. The facility is available round
the clock. Alike General Public, the
Chief of Valley Police offices is assured
of rapid service initiated through this
latest facility of dial-100.

If facilitated with all necessary
equipments and required manpower,
the chief of valley police office
expresses his confidence of providing
more laudable service to people and
community. Since the Valley Police
is introduced envisaging the concept
of Metropolitan Police which remained
merely as an imaginary phenomenon
for quite a long period, now come into
the existence with its infrastructural
establishment. Its concrete shape and
service could be well ensured if all
the police units are well equipped and
prove themselves effective and efficient.
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TOURIST POLICE

His Majesty’s Government has
established the Ministry of Tourism
and Department of Tourism for the
development and promotion of
tourism trade after studying its role
in the economic development of
Nepal. Apart from this, arrangement
has been made for tourist police
since the last few years to make sure
that the foreign guests who have
come to visit Nepal are not
unnecessarily harassed or cheated.

With a wview to further
developing the tourism trade of the
country, His Majesty’s Government
has organised special programmes to
observe the coming year (1998) as
‘Visit Nepal Year’. Publicity
campaign has been going on in
different countries for the success of
the programme and aftracting more
tourists to visit Nepal. In order to
make the Visit Nepal Year
successful and attract foreign
tourists to Nepal, it is essential to
make adequate arrangements for
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unhindered transportation to the
places which are important to the
tourist’s point of view and mainly
to strengthen the security
arrangements for tourists. Although
tourists have lavishly praised
Nepali's love for guests and the
security arrangements here,
Nepal police has prepared and
proposed ‘Atithi Samrakshyan
Karyakram® (Guests Security
Programme) afier realising the need
for making the existing security
arrangements more timely, more
refined, more effective and strong
and expanding its areas.

As per the decisions of His
Majesty's Government, Nepal
Police has made arrangement for
mobile tourist police in places like
Kathmandu and Pokhara, where

tourists come in large numbe:  rthe
last few years to make s= ity
arrangements for tourists and - sure
that they could move about v hout
any harassment. However, i( has
been felt necessary to make timely
and sufficient security arrangements
in the main cities where tourists visit
in large numbers, trekking routes
and mountaineering routes, keeping
in view the increase in the number
of tourists and scattered incidents of
crime taking place against tourists.

Although, efforts  are
continuously being made by Nepal
Police to discourage various crimes,
misbehaviour, harassment, etc.
directly or indirectly related with
tourist’s security, it has been
necessary to strengthen the body that
is directly related with the security
of tourists because the area of
responsibility of Nepal Police is very
broad. It is believed that His
Majesty’s Government will also
adopt positive attitude towards this
area.
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INFORMATION MANAGEMEN'T A
COMMUNICATION MEDIA

Dissemination of information is
the simple and powerful basis and
source to attract the citizens who can
play a crucial role in fulfilling the
complicated police responsibility and
attaining its success, build public
opinion, and enable the citizens to
evaluate and review the performance of
the police. On the one hand, timely
dissemination of information will help
remove the misleading views of the
people if any and on the other, it will
help develop positive attitude. Nepal
Police iz actively engaged in this
direction.

On the one hand, the Constitution
has given the citizens the rights to be
informed about matters of public
importance, while on the other, works
which have been directly related with
every day life of the people are
concerned with police. Moreover,
police is one of the sources of sensitive
and interesting information which are
considered important and occupy an
important place in communication
media. Nepal Police has been

sharpening its operation style and
conduct to make them service oriented
in conformity with people’s aspirations
and wishes, promoting the concept of
transparency in the democratic and open

IN NEPAL POLICE

atmosphere of the present day Nepal.
Separate units have also been
established in the process of information
management to ensure that police
activities and information are available
to the communication media smoothly
and as fast as possible.

The function of information
management is nol confined to
informing the common people about the
police activities. One of its main
function is to ensure the smooth flow of
information on people’s responsibility
towards law and order, security and
crime contrel and increase public
awareness on these aspects. Nepal
Police aims to make the flow of
information more timely and well
managed through its communication
management.

Provisions for smooth flow of
information:

1. Broadcasting police radio
programs through Radio Nepal
every Monday and Thursday.

2. Fortnightly television programs of
*Prahari Anurodh’ (Police request)
through Nepal Television on
lhursday,

3. Establishment of central police
room at the police headquarters and
distribution of daily news bulletin.

4. Establishment of regional news
room at the regional level and
distribution of daily news bulletin.

5. Press Conference and regular
meetings with journalists.

6. Flow of information from police
offices all over the country about
the activities held within their
respective jurisdictions.

7. Flow of information from the

concerned police office on
concerned matter.

8. Invitation to communication media
to the programs conducted by
police.

9. Provision of Press Relation Officer
at the Police Headquariers.
Communication media can contact
him any time to collect
information.

The remarkable arrangement for
information flow made by Nepal Police
to inform the communication media and
general people about the police activities
has been appreciated at the people’s level.
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Police Training

HTHTETHT 70 AV
Training in Self Defence
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Interaction programme : Police Inspector
Basic Training - 108 batch with mowvie stars
Sunny Rauniyar and Nir Shah
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Training for Physical endurance and skills
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Cooking - a part of the training.
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Extensive Training in Riot Control
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Onentation by police officials to police
personnel of Narayani zone prior to the local
election 1997at Regional Police Office,

Birguny.
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Police Day
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His Royal Highness the Crown Prince
being presented a giff

by the Inspector General of Police.
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Traffic Police Exhibition
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His Royal Highness the Crown Prince
observes with interest various exhibits
at the police exhibition
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Inspector General of Folice presenting
a copy of Annual Publication of
‘CID’and ‘Prahari Sankalp’

to honourable Prime Minister.

gEaET W aeHET ST 7% |
A Salute from the Mounted Police.

FHT T STt ador 7 -wigEw AT |
A family member offering Prayer
for the marfyrs.
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Mobile pollution control from Traffic Police.

FaATIT AAREEH! A HATEOT FAEA |
Orientation programme for motonist .
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TRAFFIC MANAGEMENT

New challenges have emerged in the
field of Traffic Management because of
the steep rise in the number of vehicles
and construction of additional roads
over the last 10 years along with the
country’s economic advancement and
urbanization. The problem being faced
in the process of Traffic Management
over the past few years may be summed
up as follows :

1) Traffic management
2) Accident control
3) Air pollution control

Difficulty is being faced regarding
Traffic management due to lack of
modem equipment, suitable roads and
parking arrangement on the one hand
while on the other hand, bad condition
of vehicles and miserable plight of roads
have rendered the tasks of controlling
vehicle accidents and air pollution
difficult.

After the establishment of Traffic
Control Division at the Police
Headquarters, accident data from all
over the country have been analysed
and real areas of the above problems
have been identified. Analyses of the
data have revealed that the highest
number of deaths caused by traffic
accident is that of pedestrians (45%)
while the target number of people
{over 80%) dies from bus accident.
Moreover, it has been found that
Truck is the vehicle which meets with

accident more than any other mode of
transportation. Thus, the data have
made it easy to ascertain the area from
which work plans for traffic
management should be started. The

unsl aivr POLICE MIRROR | TO

following positive attempts have already
been started on the basis of the above
data to resolve the above traffic
problems.

1) Uniformity and improvement in
vehicle driving licence distribution
system in all examination centres.

2) Holding of seminar to increase the
quality of vehicle driving training
centre and distribution of book on
training.

3) Development and publicity of
traffic symbols to be used in the
kingdom of Nepal with the help of
Roads Department.

4) Works have been started after
reorganising the traffic police all
over the country and adding to the
number of traffic in conformity
with Traffic Specialisation Plan.

5) After analysing the traffic accident
data from all over the country,
police units are alerted and
activated in more accident-prone
areas.

6) Highway patrolling police has been
made well organised and active. At
the same time, arrangement for one
well-equipped highway patrol has
also been made in each area to
control highway accidents and
crimes.

7) A public awareness programme
was conducted at Prithvi Highway
to enhance public awareness on the
accidents that might take place as
aresult of random parking of truck,
bus and out-of-order vehicles on
the highway.

Air pollution control
A Grave Challenge

After His Majesty's Government
entrusted to the Nepal Police the grave
responsibility of controlling air pollution
caused by vehicles, the traffic police has
been making the utmost endeavour to
achieve this goal. It has been active in
two different ways:

First:  to reduce the level -

emission from vehi

moke
- For

this, various measus;~5 have
been taken such as publicity
stationary emission test,
mobile air test, fire, action
and determining the roads
where only pollution-free
vehicles can ply.

Second. The number of vehicles has
increased by 45 percent in the
past three years while the
expansion and development
of roads remained negligible.
However, the average pace of
vehicles has not declined,
thanks to the efficiency of
Traffic Police.
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Preparing Maps of Physical Infrastruci.

S e

Development of  physical
infrastructures plays a vital role for
the development of any organisation.
The role of engineering group of
police plays in developing the
physical infrastructure of Nepal
Police has a still greater significance.
The Technical Directorate which has
been established recently in the
process of organisational
consolidation by incorporating the
engineering group appears to be
developing as the main part of Nepal
Police.

The days when police provided
service from their offices housed
in some inns and shelters have almost
gone. We cannot say as yet that
Nepal Police has been fully capable
and strong in terms of physical
infrastructures. The engineering
group of Nepal Police is moving
ahead satisfactorily in technical
aspects in an effort to modernise
Mepal Police.

The engineering group which is active
in construction ranging from police
office and barrack building
construction to construction under
different welfare programs are pre-
preparing sketches between the need
to accelerate the pace of construction
and limitation in resources.
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Meeting of International Football
Team Managers in progress.
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A well deserved promotion to the
best sportsman.
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SPORTS

Police Sports, which has the lasting
history of producing the best
sportsman of national level, the year
1996 - 97 also proved to be eventful.
Mepal Police has ensured continuity
of empowering the sports aspect
through training, holding of sports
events and participation. In this
connection, Nepal Police
successfully organised International
Football Tournament for the first
time and Mahendra Police Club
established its supremacy in the
game. The success of police sports
can be easily measured by the
powerful and effective participation
by Nepal Police sports talents in
different Sports Competitions.

With the concept of integrated
development of aspects such as
professionalism development in
sportsmen, development of the
quality of sports and promotions of
management capacity, Nepal Police

will focus attention on the

development and expansion of

sports in the days to come. Attention
will also be paid to develop sports
activities designed to develop health
of the general police employees.

farsdlt sft y w= afee w=awT
HERTAIG TR
Rt. Hon. Chairman of the Royal
Counci presenting trophy to King
Mahendra Police Club, the winner of
the Intermational Police Football
Competetion




Achievement Of Police In Natiox d
International Sports in 1996-97

Football 205311512 Pokhara First
Fooltball 2052 Pokhar, Nepal Second
Valleyball 2054 Mansir Solukhumbu, First
Hepal
Karale 2053 Poush Palpa, Napal 3 Gold,1 Silver, 4 Bronze

Sinjin Karale

2054 Baisakh

Pokhara, Nepal

3 Sliver, 1 Bronze

National W eight

Kanchanpur,

Lifting 2053 Magh Nepal 2 Bronze
Gymnastics 2053 Magh ::I:ﬂtnd“' 4 Gold, 5 Silver, 4 Bronze
hanpur,
Kabaddi 2053 Poush  [nanal®"P Second
Sacond i 1
Soft Tennis 2053 Poush |Biralnagar, Nepal _:d“r:“:‘_::ﬂa"u::.ﬂ"ul'
Shooting 2053 Magh Nepalgunj, Nepal |1 Silver, 1 Bronze
agadhi, 10 Gold, 10 Silver, 13
Athletics 2053 Poush |Chandrag Aot

Jhapa, Nepal

First Open Boxing

2053 Bhaﬂr.

Kathmandu,
MNepal

2Gold, 1 Sliver

Second Open
Boxing

2053 Kartik

Kathmandu,
NHepal

5 Gold, 4 Siiver, 2 Bronze

Mational Boxing

2053 Poush

Pokhara, Nepal

5 Gold, 4 Bronze

Judo

2053 Bhadra

Kathmandu,
Nepal

9 Gold, 4 Bronze

Judo

2053 Falgun

Lalitpur, Nepal

9 Gold, 3 Sliver, 1 Bronze

International
Foolball

October 1996

Meaw Daelhi, Indla

4 playars participated from
Hepal

Tth Asian World

Bangladesh, Participation of 4 police
Cup Foolball 1986
Silpneiinn Japan playars
1Tth Asian Club
Parliclpation of Mahandra
Championship August 1997 |Maldives
Foolball Polica Club
LA Aunior Oclober 1986 |New Delhi Participation of police playar

Athletlics

LA A F. Waorld

August 1997

Alhens, Greaca

Participalion of famale

Athlatics police player
18th W orld
Mm.":.r August 1897 Italy Parlicipation of police player
International Junior
12 police
Cross-Couniry 2053 Chailra |Bangkok :I-rrllﬂplliun " .
Athlalics
Participation of 5 police
;;:L:c +Cup 2053 Chalirsa |New Dslhi head constable
g {2 Sliver, 3 Bronzae)
v Participation of 2 police
Bth Asian Shooling |March 1986 New Dalhi olficer { head consiabie
Participation of 7 police
International Judo March 1897 Dhaka officar f constabla (3 Gold, 2
Sliver, 1 Bronze)
Participation of 4 police
South Asian July 1897 New Delhi head constable/constable

Karale

(firstin team evanls)

(0 N N O N N O O N N N O O Y N OO N N O N O N I N N O D



|

AEAT=0T MEMORIES

e
|
AL NS

el EA Y :
] 3 |5 I
[ | .
" ] 3
[ !
| e A -
¥ if '
L
" | . 1 .
4 f
- |

sft ¥ mETOEATTIST GV AW S & TERGA] AP
qardt wraret [T nftavad | fd ok @
Their Majesties the King and the Queen Inspecting
Police Transport Department . (1972-73)

AFRTe GET Al ot o agree v fdeyoret fefaemr

TSR AT BEOT T R | @7 00y
Ex-IGP Rom Bahadur Thapa accepting the salute of honour
at Quarterguard (1966-67)
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Commander in Chief at the closing
ceremony of Police Special Task
Force training.
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SPECIAL TASK FO.

Nepal Police is always making its
endeavour to maintain law and order in
the country. In most parts of the world,
it is found that the complication and
sensitivity in the nature of crime are also
increasing along with the pace of
development. Nepal alone cannot
remain aloof from such crimes.
Complications are created specially by the
crimes commitied by organised gangs
than any other crime. It is , therefore,
natural that terrorism has become a matter
of anxiety for a free and sovereign
country like Nepal which follows the
rule of law and public welfare.

Over the last two or three years
some scatiered incidents of terrorism
have taken place in Nepal, This has been
Fltﬁﬂ}’ indicated by the explosive seized
in Kathmandu and the inhuman and
lerrorist activities perpetrated all over
the country by groups which believe in
Maoism. We cannot neglect the fact that
Such incidents are challenging the very
Securily management of the Police
Organisation.

A separate special Police unit has
been established only recently as
envisaged by the police organisation
through trained manpower, which was
# long felt need to skilfully carry out
police action in extreme conditions (o
tificiently execute its responsibilities
and confront the possible terrorist

activities. Although arrangement for
such special forces has been made long
before in most other police organisations
of the world, it is a great achievement
in our context that a new police unit
consisting of fully trained and skilled
manpower has been established.

The new police unit established in
conformity with the foal of developing
Nepal Police as a special force having
the manpower equipped with the
necessary training and skilled in warfare
has added a new dimension to the
professional aspect of the police. It will
be in a state of permanent readiness for
immediate mobilisation at any place of
the country for special police operation.
The officers and men of the special force
are being provided opportunity to
participate in exercises and training in
and outside the country from time to
time about different police operations to
make them capable and efficient in
handling their responsibilities.

This special task force which is
always in a state of readiness to
immediately react for extending its
cooperation as professional experts in
the event of possible extreme situation
which the local police units, busy in
daily law and order operations, have to
face. It will be further refined and
advanced through training to suit the

changing times.
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Hashish found concealed in artistic
window frame.
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OUR GOAL:
NARCOTIC DRUG FREE AREA

[llegal narcotic drugs have become the
matter of common concern for the
whole world today. Government and
different organisations/agencies have
been jointly working at the international
level to control narcotic drugs while the
criminals are also becoming more
organised and adept in the transactions
of narcotic drugs using newer
technologies.

In the context of Nepal, committed
efforts, directed towards both law
enforcemnt and awareness generation,
were started for the control of narcotics
drup-related crimes when they started
to appear in Nepal. It had started in
cooperation and agreement with
international agency. In 1991, Narcotic
Drug Control and Law Enforcement unit
was formally set up in Nepal with the
cooperation of UN Narcotic Drug
Control Programme. Positive results
have been found by working through
direct coordination among employees of
Nepal Police, the Attorney-General's
office Immigration Department and
Customs Department. Although
prevention of narcotic drugs was found
satisfactory during this period, the
Question of narcotic drugs control has

not only been limited to crime but also
proved to be a prestige issue for Nepal.
It is therefore imperative for us to move
ahead more actively and aggressively
until we achieve our intended goal of
making the country a narcotic drug-free
zone.

Smugglers of narcotic drugs are
following new technologies one after the
other making Nepal a temporary transit
place in their illegal international trade.
The country’s manpower is also
becoming drug abuser and the number
of drug abusers has increased.
Therefore, realising this fact, the
Narcotic Drug Control Law
Enforcement Unit has been more serious
and alert and it is committed to control
the crime.

Since the establishment of this unit at
Thamel, 150 narcotic drug related
arrests were made and there were court
cases against nearyl one thousand
people including Nepalese and foreign
men and women. As for the latest
method of smuggling uncovered by the
unit massive quantity of hashish was
found hidden in stitched cloth and also
inside the artistic wooden window
which was ready for export.

-

ATt TG B |
Coat used for hiding narcotic drug.
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Police Family Women’s Associa’ on
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Exhibition organised by Police Family
Women's Association was graced by Her
Royal Highness Shobha Shahi.

ez T AR T g
Tew WA

President of Police Famidly Women's
Associabion Nimala Pradhan presenting
medal fo the best student from

Dipendra Police School

A gEEAl g R QT

Execuive members of Police Family
Women's Azsociation with senior level police
officers al Drug Abuse Rehabiltation
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Farewell to the Nepal Police contingent for UN Mission to Irag.
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TTEHIET FTied SATEHT S0 Fre |
Cooperation & Brotherhood for the UN peace mission.

st i frmr A sy gy afiaet e
Farewell to the Nepal Police contingents of the UN Peace Mission.
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NEPAL POLICE FO:

INTERNATIONAL PEACE

In the international forum
organised to maintain peace, the role of
Nepal Police is becoming vital over the
past 6 years in terms of participation and
strong commitment.

The participation of Nepal Police
in the campaign launched to establish
and promote peace in different parts of
the world under the auspices of United
Nations and international community
reflects Nepal's desire for intenational
peace and brotherhood. The
participation of Mepal Police in
campaigns which require high level of
professionalism, have enabled them to
assist in developing professional
brotherhood with the police of
other participating countries. The
responsibility of protecting and
promoting human rights at the
international fora has helped enhance
the professional and competence levels.

To date, there are 20 Nepal Police
employees in Irag. 19 in former
Yugoslavia (Slovania) and 43 in Bosnia
of former Yugoslavia working under the
UN Peace Mission. If the participation
of manpower capable of fulfilling the
professional capacity as required by the
responsibility and authority entrusted by
the mission mandate is ensured keeping
in view the national outlook and
activities, the presence of Nepal Police
in imternational peace efforts can be
made more meaningful. Therefore,
Nepal Police is active in this direction.

UNIPTF Scholarship Fund ; 1996

The Police stall working under the
mission in the inlemational context wish
that & memorial of their small
comtribution be established within the
trgganization and also wish (o lead others

to the road of cooperation-contribution-
milestone which is evident from the
UNIPTF scholarship. There is a total
amount of 763 thousand rupees in this
fund established by the 141 employees
of Nepal Police who had been
dispatched to the international police
task force sent for Bosnia Herzegovina
under the UN mission by giving them
the responsibility of executing the peace
agreement called “Daton Agreement” in
1996/97. The fund which is the symbol
of constant efforts of promoting the
educational opportunity of children of
police employees has reflected
organisational goodwill, though a small
one.
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VET ST FTUTH] FFGET FE |
Computer Section of Nepal Police Headquarters.
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COMPUTERIZATION

A GLIMPSE OF PROGRESS, ACHIEVEMENTS AND TECHNICAL ST+ ENGTHS

The more technology expands its horizon the more it shrinks geographical
boundaries. Today our world is viewed as one family. The
telecommunications superiority with digital technology has achieved such
tremendous leap that no one remains unaware with internet too.

Nepal Police Organization introduced computer technology in its work
systems many years back. Nepal Police is proud to be one of the first
governmental organizations to have installed UNIX ORACLE systems.
Before the above mentioned systems in our organization, we were using
prime mini computers. With such systems available at the computer section
of Nepal Police Organization, we are having tremendous benefit in various
aspects of the computer fields. Each year is a big challenge for us to be
competent enough on par with the new technology at the private sectors.
There has been a good moral, technical and financial support from the
organization to the devoted technocrats who have been putting their endless
efforts to the best of their abilities and with technical trainings provided to
them. With such continuous support from the organization we are sure that
all our future projects will be implemented very soon for the betterment of

our organization.

Various systems have been implemented within the organization for various
purposes. Each system is helping our organization in a way or another.
Some of them are helping for daily policing activities; while others are
helping to the manager and executives for their decision making support.
Our technical manpower are sound enough to support and enhance those
systems. In the longrun we are confident that we will be able to enhance
and update our system to support and assist our organization with the best
of changing technology of the world.

Computerisation in Traffic Police Office.
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His Majesty the King
awarding the King's Baton.

77 afEEE $RIeT STT A ST
FEAEIAT G GEAT AT §F &t
o TETET WA AT SRR SO
=/

The Home Secretary awarding certificates to the
Indian participants of the seminar on Initial

Scene of Crime Management and Jurisprudence
organised in Kathmandu by FBI.

vl [T A% AT Eeg i |
Hearty Welcome! A successful ascent
of Mt. Ratnachuli.
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PHOTO FEATURE

IGP Dhruba Bahadur Pradhan
presenting gift to the General
Secretary of Interpol

FTIET FET TEHTA AT FAT AT |
Nepal police officers participated in an
International course on Police Specialisation
held in Beifing.

WY REIA R TS e T
TG WFAH AR |
Inspector General of Police inaugurating the

newly constructed Distnct Police Office
building in Baglung
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His Royal Highness the Crown Prince visifted
the Central Police Library and observed Foiice
Archives

FeTiiET BT GEaN SAAIATR FEWTT AT
@1 [FwwT aerET fTETT AW SEEAT |

The Members of Bhutan Police Football Team -
participants of the International Police Football
Tournament are busy in courtesy meeting.

W AR TTAANT @R G Y WRT
IGP taking osth for the membership of Royal

Council
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amfa® fawit fa=wrer ari wiiiee aem
aferwwr gt |
International cooperation for prevention of S0
degradation. IGP and the UNICEF

Representative signing the agreement pape

@ AT e |
IGP meets the Charge de' affairs
of Sn Lanka.

oty fifez wdws: 0% W%
Beating the Retreat Program.
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Closing ceremony program of the
Initial Scene of Crime course 3rd
batch in the presence of IGP

st ¥ TR GF TATIATHT BT ATHT

FHE WA [y Al Fren 77|
His Royal Highness the Crown Prince and the
Royal Family witnessing the culfural program

organised on the auspicious birthday .

ufAfAT |

High level police officials competing in the
shoaling competition,
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IGP presented certificates to the participants of
Drug Abuse Prevention Training.

FwE! frgwr # affar 4

The women cell of Kathmandu District Police
Office.

=%t A qfaar
Running for peace
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His Majesty the King

visiting the exhibition organised
by Nepal Police

RETTATSA ATHETIA® SE{i! afwaar s
FIRT FAHTAT FAFAAT AT AT

IGP attended the Health Awareness Program
Organised by Maharajgunj Community Police.

HFATIEATE g |
Commander in Chief addressing the closing
ceremony of Special Police Task Force
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.

Second General Meeting of Nepal Police
Memorial Trust

i Wit T anantae faaraet
sr 3t afiwraw famr

Annual Parents Day of
Dipendra Police Higher Secondary School
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* HUMAN RIGHTS IN LAW ENFORCEMENT: o
WORKSHOP FOR NEPAL POLICE COMMANDERS |

AT WO G@gT A TRy GaraAT

T AT GEAAT | |
Participation of Nepal Police in the UN Mission

for promotion of Human Rights
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AUSPICIOUS BIRTHDAY

Wt y AT TTHTCRT GTYAT AU AR FIET TORIEE JHAA AT
FRTTIENT §w
His Royal Highness the Crown Prince and other members of the Royal
Family attended the auspicious birthday celebration.

In accordance with the glorious tradition of Nepal Police
and its boundless faith, tremendous respect and loyalty to
the Crown, Nepal Police organised a variety cultural
programme at Shree Panch Mahendra Police Club on the
30th December 1996 to mark the auspicious Silver Jubilee
Celebration of His Majesty King Birendra Bir Bikram Shah
Dev's accession to the throne and the 52nd auspicious
birthday. His Royal Highness the Crown Prince was also
present on the occasion. Other members of the royal family

were present at the cultural programme.

On the occasion, the Inspector General of Police
proposed a Toast wishing long life, good health and long
rule to His Majesty the King who is the symbol of national
unity, Wishing long life to His Majesty the King, the cultural

programme started with “Shubhakamana™ dance at the
cultural programme. Other main presentations included
“Jhamare” or “Jhyaure™ dance which is very dear to the
people of westemn hills, “Maruni” dance which is common
to people all over the country, “Kauda” dance which is very
alluring and popular among the Magar community,
“Bhojpuri” dance of the terai area, “Sherpa™ dance and
“Pangdur” dance which is very popular among Kumal
community residing in Tanahun, Chundi-Ramgha area. Also
presented on the occasion was a dance drama entitled
“Sabailai Chetana Bhaya” which reflects the glorious
contributions, inspiration and patronage of the crown for the
all-round development of art and culture of Nepal and the
role of strong and wise leadership of the crown.
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HirRoyal Highness the Crvwm Prance arrived at the Police Trmning Centre fo grace the Hearmy the Retrear 2053 program
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BEATING THE RETREA'

His Roval Highness the Craown Prince awarding the

Mepal Police has been presenting
the “Beating the Retreat™ programme on
the auspicious birthday of Her Majesty
Queen Aishwarya Rajya Laxmi Devi
Skah in accordance with the
organisation’s glorious tradition,

Beating the Retreat is the
developed tune of retreat of the
legendary or medieval army to pray
during sun-set. Nepal Police takes this
opportunity to celebrate this great
festival wishing long life, good health
and good luck to Her Majesty Queen,
This 1s also an opportunity for Nepal
Police to show wvarious aspects of
professional activities.

excelleni p:]rfff,‘l:f*cn'r.'r_\.' P ice officer

On the auspicious occasion of the
48th birthday of Her Majesty the Queen
Aishwarya Rajva Laxmi Devi Shah,
Mepal Police organised the “Beating the
Retreat™ programme on 8th November
1996at Police Training Academy,
Maharajgunj and expressed best wishes
to Her Majesty the Queen His Royal
Highness Crown Prince Dipendra Bir
Bikram Shah Dev was also present o
witness the programme. His Royal
Highness also distributed prizes to the
western regional police team which
came out first in pageants show and
other 19 best participating police
employees.

“Bealing the Retreat™ is not only a
programme to show the professional
activities of police but also a medium
to preserve and promote a variety of
Nepali folk culture. During the
programme, pageants arc shown along
with dances which reflect and
the fold culture of all the five regions of
Nepal which express people’s joy,
enthusiasm and tradition at fairs,
festivals and villages. Al the “Beaung
the Retreat™ program, 1996, the police

respect

teams of eastem region, central region,
westerm region, mid-western region and

far-western region had presented
dance, Tharu and Mayur dance, Jhy
dance, Tappa dance and Chhaliya d
respectively. Other highlights of
programme included police band sho
“Shubhakamana™ song, dog showg
gvmnastic show, judo, karate, rifle, sa
police professional activities from police
teams and attractive motorcycle stunf
and fire works

Also present at the program wers
the prime minister, ministers, heads of
the constitutional bodies, special class
employees of both civil and army
services of His Majesty's Governmenthoh
iplomatic
mission, joumnalists and other invitees

high level employees of d
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0B 3 (1996-97)
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October 17 — The second annual
meeting of the Police Memorial Trust
established with the sacred goal of
paying tribute and remembering the
immortal police employees who had
sacrificed their lives in connection with
fulfilling their duty of service to the
nation, was held on this day.

Fifa® qo - aferan gstmfearer sfir
U™ #ifga FTH (UNIPTF)
A1 FOTE A9 9gdl wlestvee)
amfE® agarmn TRagfafage:
oraafa #1998 F EqreA |

November 2 - The * UNIPTF
Scholarship Fund 1996 ** was instituted
with the collective contribution of Nepal
Police contingent engaged in the UN
International Plice Task Force
(UNIPTF) for Bosnia Herzegovina.

w1 95 - A9TE WELH A9 ATIAR!
oy farafaorors wdardfire o
AT 3, Pty el e
AFA AR il wewrdt s |
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November 3 — The mountaineers of
MNepal Police and Shinshu
University of Japan arrived in
Kathmandu after successfully
climbing the 7035 meter high
Ratnachuli Himal. They had reached
the summit on August 28,

FIfa® o - W yFEET 33
e st sraifien wd dwa
(FreedE) # eyt wgEwTT Aw
TR A SEdt Wt s
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T, AT Tl aerewar
Hoeh (rgwd i freee s
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November 5— A 3 member delegation
led by Inspector General of Police
Motilal Bohara represented Nepal
Police at the 65" General Assembly of
International Police Organisation
(Interpol) from October 23 to October
29 in Turkey.

Frfa® 33 - oft 4 TEIEEET ARG

¥l PHSAHIETS! IR AT
wgigra v st s afem
e fafeg Rfee srdswer
v |

November 8- Nepal Police organised
Beating Retreat program at the
National Police Training Academy,
Maharajgunj on the auspicious
occasion of the 48* Birthday of Her
Majesty the Queen.
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November 19 — Assistant Police
Inspector Yam Bahadur K.C. died as he
was on his duty of maintaining law and
order at Ilaka Police Office, Sabela,
Dhanusha after an antisocial person shot
him.

AUATATHT TAGEEA |

November 24 - His Royal Highness the
Crown Prince inaugurated the newly
built Police Library and Museum at the
premises of Police Headquarters.

i 4% - Ao gl afgEt w@w
wed) favi wrdes arfem’ @99+ | 043
wat 33 ma 3wt nfem wofaarea
FHATAT WA AT ATAAHT 9
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December 1 — “Police Special Task
Force Training™ organised for the first
time by Nepal Police concluded. A total
of 115 police employees participated in
the training held at the Police Traming
College, Kakani since Bhadra 21, 2053,

dfet 3% - AMEA "o TEEEwT
AT 9T WLHT ¢yt At fraay
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December 14 — “Shanti Padayatra™
{Peace March) was organised by Nepal
Police in Kathmandu to make the 41*
anniversary of the membership of the
United Nations received by Nepal.
People of various walks had participated
in the Shanti Padayatra including
employees from Army and Civil
Services, office-bearers of foreign
Diplomatic Organisations, journalists
and artists.

wsfar 3k - oft y sprosfaos
IURLTHI ATH gELETO yratiaa
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December 14 - Nepal Police team won
the first position in the International
Police Football Tournament organised
by Nepal Police to mark the Silver
Jubilee Celebrations of His Majesty the
King’s accession to the throne. Police
teams from China, Pakistan, India,
Bhutan, Malaysia, Sri-Lanka and Nepal
had taken part in the competition which
started from Mangsir 27 with a view to
spreading the glory of the crown in the
international community and to develop
understanding in crime control works by
enhancing brotherhood among the
international police.

i ¢ - AU TELHT 0 FATHI TH
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December 24 — A team of 20 Nepal
Police employees left for Iraq under the
United Nations mission entitled “ United
Nations Guard Contingent in Irag ™

dfy 93 - A9 WELETE WA gy
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December 28 — Nepal Police received
computer software from the National
Crime Record Department of India in
the form of assistance to help collect
crime news and identify criminals.

25 sernior police officers of Nepal Police
received training on Human Rights in
Law Enforcement at the training
program organised for the second time
by the *UN Centre for Human Rights'.

dtw ¢ - 8t 4 TR g
qIE o4y ATAFI GFLT wIdTEAT
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December 29 - His Majesty the King
granted King's Baton to Regional Police
Office, Bheri, which had won the first

position in Police Work Efficiency of
2053.

dre 14 - Tfgga T Aol sean
TR gdTE sty g
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December 30 - His Royal Highness
Crown Prince Dipendra Bir Bikram
Shah Dev graced the Variety Cultural
Program organised by Nepal Police at
Shree Panch Mahendra Police Club to
mark the 52* auspicious birthday of His
Majesty King Birendra Bir Bikram
Shah Dev, who is the symbol of
nationalism and unity of the Nepali
people.
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January 3 — Pclice Havaldar Bharat
Adhikari and policemen Kumar Raut
died at the armed police confrontation
with Maoists at Police Post, Bethan
of Ramechhap district. Policeman
Mohan Prasad Acharya and
policeman Ram Sharan Karki were
wounded in the same incident. Three
Maoists died in the clash.

Y 30 - HEEAEAEAA QTS
gEdl qET FETO EHIG FAAATATS
qftarem m fuges A &1 aa
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January 4 - A Free Health Service and
Medicine Distribution Camp was
organised by Community Police Service
Centre at Maharajgunj by mobilising the
local people.

WISy - ATl Ty, drsaAt
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January 18 — The National Police
Training Acadsmy team won the first
position at the 29" IGP Shield Football
Tournament held at Narayani stadium,
Birgunj.
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January 18 — Sports, blood donation
and a variety program were organised
by National Police Training Academy
to mark the anniversary of the
Academy,
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February 2 — A team of Nepal Police
consisting of 20 employees left for
Eastern Yugoslavia to join the “United
Nations Transitional Authority in
Eastern Slovania (UNTAES).
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February 19 - Police Request People’s
Awareness Program was started for the
first time in Jumla at the active initiative
of Kamali Regional Police Unit Office.
The program aimed at generating
awareness and knowledge on ways of
removing social degradation, legal
ignorance and superstition. Teachers,
students, political workers and common
people attended this program.
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February 26 - In accordance with the
decision of His Majesty's Government
on Magh 15, Achyut Krishna Kharel
was promoted to the post of Inspector
General of Police effective from 2053
Flagun 15. Inspector General of Police
Moti Lal Bohora who had successfully
completed the 4-year term was given an
emotional farewell at the Police
Headquarters at a special function.

1 ¢ - Jum-feda st Ao
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March 17 - A 3 day workshop seminar
on Criminal Justice System was
organised by Nepal Police Project and
National Police Training Academy
under Nepal-Britain cooperation,
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March 21 - His Royal Highness Crown
Prince Dipendra Bir Bikram Shah Dev
inaugurated the Central Regional Police
Office building to mark the Silver
Jubilee celebration of His Majesty King
Birendra Bir Bikram Shah Dev’s
accession to the throne,
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March 24 — A public awareness
program was organised by the Police in
Baglung aiming to discourage social
crimes and degradations, particularly
hooliganism, drug abuse, uncontrolled
sale, distribution and consumption of
alcohol, prostitution, pick-pocketing
and child labour,
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March 26 - Deputy Prime Minister and
Home Minister Bam Dev Gautam
inspected the Police Headquarters and
acquired information on the
management and performance process
of Nepal Police.
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April 3 - Additional Inspector General
of Police Dhruba Bahadur Pradhan was
promoted to the Chief Police post of
Inspector General of Police in
conformity with the decision made on
21 Chaitra, 2053 by His Majesty's
Government
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WHUT T SRAT AGH ATETTAWOE
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April9-The General Secretary of
International Police Organisation
(Interpol) Reymond Kandle who had
arrived in Nepal as part of visiting the
Interpol member countries, visited the
Police Headquarters.
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April 10 - Fifty-three police officers
and men were decorated with different
medals by Inspector General of Police
Dhruba Bahadur Pradhan at the institure
ceremony organised at the Police
Headquarters,
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April 11 - His Majesty King Birendra
Bir Bikram Shah Dev Dasharath
Stadium and witnessed the Silver Jubiles
Evening organised by Nepal Police in
honour of His Majesty the King to msrk
the Silver Jubilee Celebration of His
Majesty’s accession to the throne. On
the occasion Her Majesty the Queen,
His Highness Crown Prince and other
member af the Royal family were alwo
present.
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April 17 - K.N Kapoor, Inspector
General of Police from the friendly
country India's Himanchal Pradesh state
paid a courtesy call on Inspector General
of Police Dhruba Bahadur Pradhan at
the latter’s office.
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April 18 — A farewell programme was
organised in honour of Deputy Inspector
General of Police Padam Kumar Nepali
who had retired from police service on
account of age bar.

e 90 - qd AEET A T wwE
H| FAAEEAT 4T q TAGE TS
ga dfaddt dafaed oy
fagsaurgrasdt FAIFAT AT
FIOFHE] HTTW |

April 22 - To generate public awareness
on girls trafficking crime control, public
awareness programmes were organised
at some places of Mechi and Koshi in
eastern region until Baishakh 14.
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April 27 - A workshop seminar on
“Management of Disaster and Civil
Emergency” was organised by Nepal
Police in Kathmandu with participants
drawn from concerned bodies to make
the natural calamities rescue operations
more effective in the days ahead.
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April 28 = There has been a beginning
of special arrangement was made to
provide prompt and immediate police
service and assistance on incidents
related with law and order which have
occurred or are likely to occur in the
Kingdom of Nepal. Under this
arrangement a monitoring group has
been established at the police
headquarters to monitor such activities
being carried out in the valley.
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May 4 - An interaction was held among
seminar police officials and
representatives of different human rights
organisations in Kathmandu on the
policies adopted by Nepal Police for the
protection of fundamental rights
guaranteed by constitution.
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May 15 - Assistant Inspector of Police
Bhim Raj Nepal and policeman Tilak
Bahadur Poudel died in the clash
between the police team assigned 1o
Rukum to provide security in election
and some armed people engaged in
undesirable activities. Three other police
employees were wounded in the
incident.
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May 27 - A team of 43 police
employees of Nepal Police left for
Bosnia Herzegovina to join the United
Nations International Police Task Force
(UNIPTF).
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May 29 - Nepal Police received from
the Embassy of the United States some

equipment for narcotic drug-related
crime control and investigation.
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June 17 - Police arrested two foreign
nationals and one Nepali along with 2
K.Gs and 200 GMs brown heroin. Under
the drug abuser control and reforms
programme, a camp was established and
residential reforms service was provided
to drug abusers,
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June 18 — The Charge d*affaires of Sri
Lanka N. Karunadas paid a courtesy call
on the Inspector General of Police.
HIUTE Yo - WL BTV Wi R
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June 24 — On behalf of Nepal Police, a
commendation letter was given to
resident of Kathmandu Tul Bahadur
Gurung who donated musical
instruments to Police Band Music
School.
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June 27 - Various programmes were
organised to mark the 27th auspicious
birthday of His Royal Highness the
Crown Prince and 14th anniversary of
Dipendra Police Higher Secondary
School, Sanga.
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June 30 — Police arrested 3 people along
with weapons and drugs. For the first
time, a chain of drug dealers was
exposed.
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June 30 - Deputy Inspector Generals
of Police Pradip Shamsher J.B.R.,
Krishna Mohan Shrestha, Ram Kajee
Bantawa and Dhal Man Thapa were
promoted to the ‘Special Class
Additional Inspector Generals of Police’
in accordance with the decision of His
Majesty’s Government.
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July 1 — With the active initiative of
Police, they arrested a man along with
203 KGs of hashish hidden within the
artistic wooden window from the
godown of Tribhuwan International
Airport customs office. The window was
to be sent to Germany by cargo.
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Juny 2 - Police Superintendent Amod
Chandra Gurung left for Gaza in
Palestine to provide training on human
rights to the Palestine Police Trainers
under the auspices of United Nations
High Commission for Human Rights.
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July 15 - Police arrested 4 people
involved in the murder of the Japanese
monk Yunataka Nawatame in Lumbini
on the night of Ashadh 19. Inspector
General of Police Dhruba Bahadur
Pradhan threw light about the incident
il a press conference.
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Jyly 30 — Reforms were made in the
framework of the management level of
Nepal Police and division of work was
made accordingly in pursuance with
the fundamental tenets of service
specialisation, adequate exercise of
responsibility and accountability and
delegation of authority as directed by
‘Police Reforms Recommendation
Commissions 2050°
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August 4 — The 5 year agreement
reached between MNepal Police and
UNICEF to work against girl-trafficking
and child sex exploitation was signed
by Inspector General of Police Dhruba
Bahadur Pradhan on behalf of Nepal
Police and UNICEF representative
Stewart Mecnav on behalf of UNICEF.
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August 6 — Police Inspector Mohan
Prasad Shrestha fell ill and died while
he as working under the United Nations
Transitional Authority in Eastern
Slovania (UNTAES)
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August 14 - Monitoring and
supervision training on narcotic drug
control was conducted by National
Police Training Academy with the
cooperation of United Kingdom under
Mepal Police Project.
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August 16 — A 2-day interaction on
human rights was held between police
officers and law implementing officers
in Kathmandu. The programme was
organised by Nepal Law Society.
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August 16 — A basic seminar on -the-
spot management and jurisprudence was
organised jointly by Federal Bureau of
Investigation (FBI) of the United States
and National Police Training Academy.
The seminar was attended by 2 police
officers from Sri Lanka, 1 from India
and 32 from Nepal.
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August 19 — Her Royal Highness
Princess Shobha Rajya Laxmi Devi
Shah inaugurated the ‘Utsav Mela
2054’ on the occasion of the 70th
auspicious birthday of Her Majesty the
Queen Mother and the 13th anniversary
of Police Family Women's Association.
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August 21 — Deputy Chief of Police
Allen Phat, Chief of the Crime
Investigation Department of Denmark,
paid a courtesy call on the Inspector
General of Police on the occaision.
Discussion was held between the two
sides and agreement was reached under
which the Danish Government will
provide assistance for the development
of jurisprudence laboratory for Nepal
Police and training to produce police
manpower necessary for this laboratory.
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August 21 — His Majesty’s Government
has decided to shift the Kathmandu-
based Central Regional Police Office to
Hetauda in Makawanpur district.
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Septemer 6 - Senior Police of
Kathmandu wvalley (above the
Superintendent of Police) participated
in a 10 Km. race competetion.
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October 3 — Mation-wide Police
Badminton, Table Tennis, Judo,Karate,

Shooting, Chess and Squash
Competetion completed.



October 13 - Inspector General of | 55
Police left for Delhi to participate inthe  October 16 — Police Day - 2054 was

General Meeting of the International  celebrated amidst various programs. The

Police.

Chairman of the Council for the Royal
Representative His Royal Highness the

FElA 30 - O fe"® 04¢ ®  Crown Prince arrived at the function
SEETET AU i fafan swiwHs held at the Police Headquarters.
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