
4rqi-d-q

EIIa:9.9.E8-tzt.F.YItGII,;ltRTTcrt AAfirdd("- qT,IFTfiilT O / J I AJ IT J IM,J

Er$: s.e.6-T .s.q.fr.*i rr&-qrffi, v.v.a-r.{* E+rm,

{r.q.q.g.rr€RTsriq, }qrm rdfr 3T{Tfrrm rr6Rllrfi-Gt,

q.q.e.Hr. {r{+Grft, qayr v-{fr q..rqleq u 6c&; r

fr-rT{ircqr ?reC1

oro- f lQ UD
e}mei:-

{igm {TYIffi %{foicT {nk {eIlr{Pt United Nations Integrated Office in Haiti (BINUH) al
crft UtN Police Planning Officer (Community Policing), P-3 q{*1 q<Ttr+r ffi Vacancy

Announcement rri 3rT(t+)-A q.+ q{r€Pr {oq {rd qdr$I"1 Vacancy Announcemenl gq*fr qHr-

?g{; er-+,ra r{ *$ -6i o'rqfdq iTsr rrkrcii sa-il{rc fiE m'rSeAqT fir* qT ta-m ycfr effi
Personal History Form (P-l l) with Supplementary Sheet { Employment & Academic Certification

(EAC) Form ffi ? o rg. t 1 ? t 1 1 :Te 6Tqt-o+ sqqFrd qwRrd +tqffir ftrqrfts 1vdt skd" sq tnur*1
$tetrm rppolicc@gmail.comcrERsds'kil*1 Scanned Copies (PDF) p;1g qars{6{ 3[{tq 1o1

qir$2ft-qr66:-

qy*kqr 1 qz6q.qr. frs{qTv6r+rrft qqq} er+rqvrsrqcT t

r ) e+r*-6 e1s .r1 erkq frfr r<r eT'n'E w a{ Frd g} cft frfuT"1 fuilrfrq +ruTfr wq+i ggv+r

I ) vacancy rII dftq qfrfrT*} Tqt i *trdT qq*) 
EgcT t

y)Tdfu-d vacancy +1orFr srrqrq-+qtqfttqr*rt-*tdlfrtqr€r-6ffi web Site ut rfrrftrn
vacancy Details Bl qtuqt rtfuq*} g<i qH egm{ trtr6{ dqn .fi qqRm *iqM ftTuft{
(T*) qrPrEntq+El

q) ilffi GiqT rr<r q{s nql fu ffi qs1qgrg gr sTqdt.Fffi qqr*r.rftt *q t

e ) adaa ffi y6n qffi qrft{ 3r+Rr errffi Ersd 6kqr t tg$ a$ efr' Gel ec c+d t

wIg

!,) PDF File Aif$fl ,6rf$ P-l I form, Supplementary Sheet { Employment & Academic

Certification Form (EAC) Scan rtftgeaRn PDF File 4{dculJgcl6l
?) Current Rank to be displayed in Emplyoment and Academic Certificate (EAC) forrn. P-

l1 should contain names of the position/posts titles occupied-not ranks (e.g. not a

"Superintendent" but "District Commander", "Unit Commander","Head of Department",

"staff officer" etc.)

l) Form rrEt Vacancy Announcement nfr tlr 3rat+.r+ t <fufl qgcT q{T vnci*1 grq& qq{
o lXXl o\\e! qr SaT& rd {Iffi t

ll

v-rtscts-d6
(:l.{rtr<)

ffi t"szrqtrtt G r



United Nations
P o s itiort re quires ffi cial se co ndment

from national governntents of Member States of the United Nations Organix,ation,
Appointments are limitecl to service on posts financed by

the support account ofpeace operations

Post title and level:
Organizational Unit:
Duty Station:
Reporting to:
Duration:
Deadline for application:
Job Opening number:

UN Police Planning Officer (Community Policing), P-3
United Nations Integrated Office in Haiti (BINUH)
Port of Prince
BINUH Police Commissioner
l2 Month
30 April 2022
2021-BINUH-O()OI 2.DPPA

United Nations Core Values: lntegrity, Professionalism and Respect for Diversity

Providing strategic guidance on community policing initiatives to his,/her counterpart in the

Haitian National Police in support of the broader Community Violence Reduction (CVR) and

Disarmament Demobilization and Reintegration (DDR) initiatives aiming to curb crimes

including gang violence.

Contributing to the substantive development and implementation ofa "Strategic Concept" on

Community Policing to be implemented by the Haitian National Police, including in the

development ofoverall policies and legal framework, implementation ofthe strategy, standard

operating procedures and action plans, taking into account the national priorities, availability
of the Govemment of Haiti and donors support and realistic targets.

Supporting the Community Policing unit of the Haitian National Police in coordinating with
bilateral and multilateral donors including United Nations Country Team, government and

non-government agencies and participating in joint planning activities.

Supporting the Community Policing unit of the Haitian National Police in expanding its
presence throughout all ten departments in Haiti including in the implementation of the

recruitment process and the drafting and delivering oftraining programs.

Collaborating with other components of BINUH and stakeholders in providing a coherent

strategic planning framework in support of Communiry Policing initiatives by clearly

articulating the scope ofresource requirements, ensuring the coordination and modalities.

Assisting the Cenhal Directorate of Administrative Police and the Chief of Community
Policing Unit ofthe HNP in police preventive, and operational planning activities including
in the development of concepts of operation and community-oriented policing and problem-

solving projects.

a

a

RESPONSIBILITIES:
Under the overall guidance and supervision of the Police Commissioner, the incumbent will provide his/her
technical support to the Chief of HNP Community Policing Unit of the Haitian National Police (HNP) and
will be responsible for the following:



Professionalism: Shows pride in work and achievements; demonstrates professional competence and
mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines and
achieving results; is motivated by professional rather than personal concems; shows persistence when faced
with difficult problems or challenges; remains calm in stressful situations. Takes responsibility for
incorporating gender perspectives and ensures the equal participation of women and men in all areas of
work. Knowledge and understanding oftheories, concepts and approaches relevant to democratic policing,
law enforcement. Outstanding expert knowledge in the technical field of work in general and in the specific
areas being supervised. Ability to apply technical expertise to resolve police related issues and challenges.
Strong organizational skills.

Planning and Organizing: Develops clear goals that are consistent with agreed strategies; identifies
priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and
resources for completing work; foresees risks and allows for contingencies when planning; monitors and
adjusts plans and actions as necessary; uses time efficiently.

Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits inputs by
genuinely valuing other's ideas and expertise; is willing to leam from others; supports and acts in
accordance with final group decision, even when such decisions may not entirely reflect own position;
shares credit for team accomplishments and accepts joint responsibility for team shortcomings.

QUALIFICATIONS:

Education: Advanced University Degree (Master's or equivalent) in Law enforcement, Criminal Justice,
Public Administration, Human Resources Management, Social Sciences, Development Studies (particularly
in law enforcement), Change Management or another relevant field. A first level university degree with a
combination of relevant academic qualifications and extensive experience in law enforcement, including
planning and administration may be accepted in lieu of the advanced university degree. Graduation from a
certified police academy or other law enforcement training institution is required.

Work Experience: A minimum of 5 years (7 years in absence ofadvanced degree) ofrelevant progressive
responsible experience in law enforcement in a national or intemational law enforcement agency at the
strategic, operational, and managerial level. Extensive practical experience in police administration,
organizational and resource management, and Community Policing including in the development and
implementation of crime prevention programs is required. Computer skills and knowledge of working
software, applications or devices.

Rank: Rank required for a P-3 is Major/Superintendent or other service equivalent or higher.

Languages: English and French are the working languages of the United Nations Secretariat. For the post
advertised, fluency in English and French (oral and written) is required. Knowledge of Haitian Creole is a
strong advantage.

Preference will be given to equally qualified rvomen candidates.
Date oflssuance: 6 October 2021

o Performing any additional duties as may be directed by Police Commissioner in fulfilment of
the mandate.

COMPETENCIES:


